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Openness : you should be open and transparent in your actions and decisions unless there are clear 
and lawful reasons for non-disclosure 
 
 
My legal training, and my training for my role as a priest has helped me to appreciate and recognise 
the need to be open and transparent, but also recognising when we do not need to share and/or 
where confidentiality is imperative – both permanently and time limited, for example, the process may 
be confidential until a decision has been made or an embargo has expired, as was often the case in 
many court processes I have been involved in. 
 
I am fully aware of the issues of data protection, GDRP and the classification of documents. 
 
Honesty : you should always be truthful 
 
 
 
I would hope that both my previous role as a police officer and my current role as a priest would 
support my honesty and integrity but also would like to offer that I am supportive of policies and 
processes within organisations that support honesty and openness – because this in turn can 
strengthen and grow and organisation, learning from honest feedback and reports. 

Leadership : as a councillor, you should promote, support and exhibit high standards of conduct and 
be willing to challenge poor behaviour 
 
 
 
I have identified my Leadership roles above, but as a Leader, I also expect high standards of conduct 
from others who I work with and for.  I always seek a working environment where people are 
encouraged to develop and grow, in an environment which is accepting of all, and where differences 
are seen as strengths and not weaknesses.  In my role as a parish priest, I have had to challenge bad 
behaviour within the church.  Confronting that behaviour is not often an easy process in itself, but 
often we focus too much time on those who’s behaviour is brought into question, rather than those 
who need our help.  I have dealt with bullying and homophobia which has caused some personal pain, 
but by dealing with the bullies robustly, it has opened paths for others to step forward.  I have attended 
the ‘Bridgebuilders’ course which is a course the Church of England have run, to deal with challenging 
behaviour and mediation. 






